


RED ROCK BIBLE CAMP 
GENERAL INFORMATION 

Steinbach Office Information 
rrbc@redrockbiblecamp.com 

Web Site: www.redrockbiblecamp.com 

Location: Room 204 – 320 Main Street (second floor of the Brookdale Mall) 
 

Mailing Address: Red Rock Bible Camp, 204 – 320 Main Street, Steinbach, MB, R5G 1Z1 
 

Phone Number: 204-326-9784 Fax Number: 204-326-1387 
 

   Executive Director: Kim Coursey          Office Managers: Brenda Penner & Jacqueline Friesen 

Location: 150 km northeast of Winnipeg & Steinbach in the Whiteshell Provincial Park 
 

Mailing Address: Red Rock Bible Camp, Box 10, Rennie, MB, R0E 1R0 
 

Phone Number: 204-348-7267 Fax Number: 204-348-7081 
 

On Site Information 

allan@redrockbiblecamp.com 

mailto:rrbc@redrockbiblecamp.com
http://www.redrockbiblecamp.com
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Dear Summer Staff Applicant,  

Our camp mission is “To provide Christ centered discipleship every camping day in every camping way.”  

As you probably noticed from the front cover, our theme for the summer of 2017 is, “SET APART”.  Hebrews 10:10 says,  

“We have been set apart as holy because Jesus Christ did what God wanted him to do by sacrificing his body once and for all.”   

Jesus set us apart so that Christ can live His Life in us, attracting others to God.     

  We will need a unified team of staff with a servant’s heart, a passion for God, and a love for kids, to share the message that 

God has something special in mind for them. We have a message of good news to share with every camper who comes to camp 

no matter where they are at in their relationship to Jesus Christ. We want our staff to boldly proclaim that message through their 

actions and words as they interact with each other and the campers. This will only happen through much prayer, and by             

recruiting a team of staff through whom the Spirit of God can work as they teach His truth and model attitudes, values and actions 

which flow from a vibrant personal relationship with Jesus Christ. 

Take note that you are asked to include your references when you mail or bring in your application.  Three references are   

required for first time applicants, and one reference is required for returning staff. 

Please also note that there are application deadline dates that are new this year.  Any applications received after these 

deadlines may or may not be accepted based on need and availability of staff positions.  These deadlines are shown on 

“Section G”  beside the summer positions list.  

I invite you to prayerfully consider serving God at Red Rock Bible Camp this summer. If you believe that God is leading you to 

apply, please complete the enclosed application and return it to our office as soon as possible. May God guide you in your         

decision.                                                                                                                                                                                                                                                      

                                                                                                                                                                                                                                 

In Christ, 

 

 

Kim Coursey 

Executive Director 





 

 

STAFF TESTIMONIALS 
“Red Rock is not a place, it is a community based on love and growing in God's image all the while having 
fun. That is why I love Red Rock.” 

 

“It was probably the best summer of my life. The atmosphere is simply the greatest.” 

 

“Working at Camp was a great opportunity for me to lead kids to Christ and to be part of a Christian        
Community.” 

 

“Working at Red Rock is a time of being truly active--mind, body, and soul. I was challenged by new             
situations and learned reliance on God through them, knowing that He was equipping me to do much more 
than  I could do on my own. Working in a team of staff with the same goals in mind is not only fun, but      
incredibly supportive.” 

 

“Red Rock has been a part of my life for the last 4 years, and those have been some of the best summers of 
my life. I have made some of my best friends through camp and I have seen God work in amazing ways. Each 
summer I feel like I have come away from camp stronger in my faith and knowing more about myself and 
about God.” 

 

“Red Rock Bible camp is a place where everyone benefits! As staff we got to grow in God ourselves, learn to 
be used by God, and watch all of the marvelous things He did in the lives of the campers. It is more like 
a second family than a workplace and it will always leaves you wanting to go back as you eagerly wait on 
what God will do next!”  

 

“Camp is Amazingly Awesome!” 

 

“I love being around kids and enjoyed being a part of sharing the best Truth.  The staff all worked together 
really well and I liked working as a team to serve God.” 

 

“I had an amazing summer!  I wouldn’t trade it for anything!!!” 

 

 “I would definitely recommend RRBC to other people because of its sound mission statement and Christ 
centered working environment, the leadership and administration skills ...  I have to say ‘Thank you’ for    
having me on staff here.  I believe that the summer I’ve spent here has done immense things for my           
personal spiritual growth and knowledge.” 



 

RED ROCK BIBLE CAMP CORE VALUES 
(PLEASE RETURN THIS PAGE WITH YOUR APPLICATION)  

 
There are certain core beliefs that led to the founding of Red Rock Bible Camp that have remained central to its      
identity and its very being as an institution. They are the standard by which we measure all that we do and they bear 
witness to what we hold as dear. At Red Rock Bible Camp, we value the following: 

 
1. The Bible: It is the authoritative Word of God given to us for guidance, instruction in daily living, salvation, and 
knowing God. 

2. The Pre-eminence of Christ: Our summer camp program is Christ centered - focusing on His life and teachings.    
Believing that life begets life, modeling what Christ would do, providing humble, servant leadership and proclaiming 
His teachings are fundamental in all we do. Sacrificial love, holiness and integrity should characterize our board and 
staff members. Prayer and worship must be a priority at camp as they were with Christ. Worshipping God can and 
should be expressed through every activity at camp. Ministry must be done in the power and under the leadership of 
the Holy Spirit who Christ sent to indwell us. We must seek to be, “imitators of Christ” (Ephesians 5:1). 

3. The Great Commission as central to the mission of the church: We seek to accomplish this at camp through     
evangelism, personal counseling, Bible teaching, and clear gospel messages without coercion. We also strive to help 
campers and staff to grow in their walks with Christ as well as training, developing and equipping young people in 
Christian leadership. 

4. Christian camping as a highly effective ministry in helping to fulfill the great commission: A twenty-four hour a 
day, Christ centered environment which is free from many of the distractions of life is our goal. Camp closely follows 
Jesus’ style of discipleship and includes formal and informal instruction, modeling and teachable moments that are 
available as we live together in community. 

5. Peace on earth. As the angels announced, Jesus came to bring peace on earth. Camp ministry is a redemptive agent 
of peace as we strive to bring individuals to peace with God (Romans 5:1) and peace with one another (Mark 9:50), 
restoring relationships that have been broken or marred by sin. 

6. God’s Gifts and Resources: We recognize that God is the giver of all that we have that is good. Creation is one of the 
vehicles through which God has revealed Himself and for which He has made us stewards. The founders of the camp 
felt God led them to the current site which has a beauty unique to the Whiteshell. Creation directs people to their  
Creator and so the utmost care must be taken to preserve it. Besides the natural environment, and wild life,          
stewardship includes the buildings, programs, equipment, financial and human resources He has provided.  Each 
should be cared for with respect. These resources are to be used to direct people to God. 

7. People as the crowning achievement of God’s creation: Every human being is important and is a unique individual 
created by God in His image. Each one is a disciple or a potential disciple of Christ and was created in God’s image. 
Therefore, campers, rental guests, visitors and staff should all be treated with love and respect. People should be    
esteemed as more important than programs or things or other created beings. 

8. The Church: The church is the Bride of Christ and is the primary organism through which God does His work on 
earth. Therefore, Red Rock Bible Camp must fulfill its mission in harmony with the local church. 

9. The Family and Marriage: Believing that marriage and the family are God’s design for companionship, care,         
procreation, nurturing children and building healthy stable societies and churches, our programs, policies and          
procedures will seek to uphold, support and develop healthy marriages (one man and one woman) and families as   
instituted and defined by God. 

 
By continuing with the application process, I thereby indicate that I am in agreement with these values.   

 

______________________________________________  _________________________________________  _____ /_____ /_____ 
                             Name (please Print)                                  Signature                                                                                                     MM               DD              YYYY 
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RED ROCK BIBLE CAMP DOCTRINAL STATEMENT 
(PLEASE RETURN THIS PAGE WITH YOUR APPLICATION)  

1. We believe the Holy Scriptures, both the Old and the New Testament, to be verbally inspired of God, infallible, and 
the supreme and final authority in faith and life 

2. We believe in one God, eternally existing in three persons: Father, Son, and Holy Spirit 

3. We believe that Jesus Christ was begotten by the Holy Spirit, born of the Virgin Mary, and is true God and man 

4. We believe that man was created in the image of God, sinned and thereby incurred physical and spiritual death, 
which is separation from God; that all human beings are born with a sinful nature and are in need of redemption 

5. We believe that the Lord Jesus Christ died on the cross as a representative and substitutionary sacrifice for our 
sins, and that all who believe in Him are justified on the grounds of His shed blood 

6. We believe that He was bodily resurrected and ascended into heaven and at the present acts for us as a High 
Priest and Advocate. 

7. We believe in the personal and literal return of Jesus Christ to judge the living and the dead and to reward every 
man according to his works 

8. We believe that all who in faith receive the Lord Jesus Christ are born again of the Holy Spirit and thereby become 
children of God 

9. We believe in the bodily resurrection of the just and the unjust 

10. We believe in the eternal duration of the blessedness of the righteous and of the eternal duration of the punish-
ment of the wicked 

11. We believe that Christians are to live a holy life before God and all people 

 

By continuing with the application process, I thereby indicate that I am in agreement with this statement of faith.  

 

_________________________________________  ______________________________________________  _____ /_____ /_____ 
                          Name (please Print)                     Signature                                                          MM             DD             YYYY 

EDUCATIONAL RECORD INSTITUTION PROV YEARS ATT. GRAD YR DEGREE/MAJOR 

HIGH SCHOOL           

COLLEGE/UNIVERSITY           

OTHER           

MINISTRY QUALIFICATIONS: 
What has been your involvement in counseling (helping people)? ____________________________________________________ 
__________________________________________________________________________________________________________ 

Please indicate formal and informal training or experience.__________________________________________________________ 

__________________________________________________________________________________________________________ 

Are you presently involved in some kind of Christian service?  If so describe.____________________________________________ 
__________________________________________________________________________________________________________ 

Are you prepared to help follow up campers after camp is over?     YES   NO  
Why do you want to work at Red Rock Bible Camp ?_______________________________________________________________ 

______________________________________________________________________________________________

______________________________________________________________________________________ 
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RRBC DRESS CODE POLICY 
 It is our desire that Red Rock Bible Camp be a place where our campers and staff can escape many of 
the distractions and temptations of daily life during their stay at camp, a place where they can focus their 
eyes and hearts on their relationship with Jesus. Styles of clothing can be a stumbling block for others.  
The Bible says people are to dress in modesty.  
 
 The intent is to not bring attention to how one looks, but to highlight our walk of faith, love and pur-
suit of holiness. Therefore, campers and staff are required to adhere to Red Rock Bible Camps Dress Code 
policy. Anyone in violation of this policy will be asked to change clothes or make the appropriate changes to 
render their clothing modest. 
 

 All shorts must be below fingertips when standing. (Long biker shorts can be worn under athletic 
shorts to help meet this requirement.) 

 Skirts must be no shorter than 1 inch above the knees. 
 We have a NO visible underwear policy. Guys do not wear your shorts or jeans low and Girls do 

not wear low-cut jeans. Girls this also means no bra straps should be seen. 
 Guys: Muscle Shirts that have the underarms cut extra low are not permitted. 
 Girls: We have a NO cleavage policy. This includes your swimsuits. This does not mean that if your 

swim suit or other clothing does not meet this requirement that you are required to buy new 
clothing just to come to camp. It does mean that if your clothing does not meet these standards, 
you will be required to wear a dark colored t-shirt, or make other alterations to meet this policy 
when you are going swimming or wearing something else that does not comply with this policy. 
This also includes loose tops which could be revealing if you bend over. 

 Girls: Your midriff must be covered, including your swimsuit. Swimsuits must be a one piece or a 
tankini that comes down to the bottoms.  

 Leggings or Yoga Pants are NOT considered pants. 
 No attire with reference to any type of alcoholic beverage, illegal substance, and lewd, vulgar, 

indecent or sexually suggestive subjects may be worn. 
 
 
By continuing with the application process, I thereby indicate that I am in agreement with these values.   

 

______________________________________________  ________________________________________  _____ /_____ /______ 

PRINT NAME      SIGNATURE         MM       DD       YYYY 
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                                                                         Office Use Only 
Position:_________________________________________________ 

Available:________________________________________________ 

 B        C       D    E       F       G      H      I 

         

Vol__________ Sal__________ Bur_________ CFAD________ 

STAFF  
APPLICATION  

FORM 
(please print clearly)   

*All forms  

Red Rock Bible Camp operates from an evangelical, Christian perspective. 
Therefore, all staff must be of the same faith and persuasion. 

□ Male   □ Female     □First time Staff Applicant  □ Returning Staff Applicant 

 

NAME________________________________ E-MAIL ADDRESS______________________________________________________ 
 
PRESENT MAILING ADDRESS______________________________________CITY_________________________________________ 
 
PROVINCE ________________________POSTAL CODE_________________PHONE_______________________________________  
 
Available at above address from ____________________________to_________________________________________________ 
 
PERMANENT ADDRESS___________________________________________CITY_________________________________________ 
 
PROVINCE________________________POSTAL CODE__________________PHONE______________________________________ 
 
CELL PHONE ______________________ Available at above address from ________________to____________________________ 
 
WILL YOU BE 18 or OVER BY AUGUST 26, 2017?________  IF NOT, HOW OLD WILL YOU BE?________________________________ 
 
SOCIAL INSURANCE NUMBER______________________________________ (Required for Salary, Bursary & Counselor-For-A-Day) 
 
DRIVERS LICENSE NUMBER___________________________PROVINCE___________________CLASS________________________ 
 
PERSONAL MEDICAL NUMBER______________________________REGISTRATION#______________________________________ 
 
BIRTH DATE: (Optional)  MM___________DD_________YY__________SINGLE_________ENGAGED_______MARRIED__________ 
 
FATHER’S NAME_______________________________MOTHER’S NAME______________________________________________ 
 
YEAR YOU BECAME A BORN-AGAIN CHRISTIAN____________________YEAR BAPTIZED__________________________________ 
 
CHURCH YOU ATTEND (name & denomination)__________________________________________________________________ 
 
CHURCH ADDRESS__________________________________PASTOR’S NAME__________________________________________ 
 
YOUR PRESENT OCCUPATION (indicate “student” if in school)_______________________________________________________ 
 
IS THERE ANY MEDICAL CONDITION THAT WOULD HINDER OR PRECLUDE YOU FROM DOING THE  
JOB YOU HAVE APPLIED FOR? (if yes, please explain)

__________________________________________________________________________________________________________

__________________________________________________________________________________________________________

__________________________________________________________________________________________________________

__________________________________________________________________________________________________________ 
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SUMMER POSITIONS 
Mark position(s) you are applying for by preference number in checkbox.  (1 for 1st choice, 2 for 2nd choice, etc.) 
*Applications received after given deadlines, may or may not be accepted based on need & availability of position. 
                                                                                    
FOUR-MONTH SALARIED POSITIONS:  _____________________________________________May 1—August 26  
Application Deadline: February 15, 2017      ________ __Notified  if accepted by March 1, 2017 
                                                                                                                                                                                                     
 ASSISTANT COOK (two or four month position)                                                                                                                                                                             
Assists in food preparation and management of kitchen helpers under the direction of the Food Services Manager. 

 INTEGRATION COORDINATOR                                                                                                                                                                                                   
Assists the Office Manager in accepting special needs campers (involves visitation and office work) in spring.                                                                                                                                      
Assist counselors in integrating special needs campers into the regular summer camp program. 

 MAINTENANCE CREW LEADER                                                                                                                                                                                                  
Supervises a maintenance crew for custodial duties, painting and other small projects. 

 PROGRAM ASSISTANT                                                                                                                                                                                                                  

Works with the Camp Manager hosting groups, teaching skills (spring), planning and conducting special programs and 
working with weekly summer camp themes. 

 WATER FRONT DIRECTOR                                                                                                                                                                                                                      
Skills Instructor & Lifeguard for Outdoor Education (May-June).  Directs all waterfront programs (July-August).  

 
SPRING STAFF POSITIONS:                                                                                                               _   May 1– June 27 
Application Deadline: February 15, 2017_______________________Notified if accepted by March 1, 2017 

Assignments include;      Kitchen Staff ,    Maintenance Staff, or    Program Specialist.                                                                                                            
(Spring Staff may apply for a summer staff position for July and August to make up a four month position.) 

 
ONE WEEK-TWO MONTH SUMMER VOLUNTEER POSITIONS:                                     _____     July 3 -August 26 
Application Deadline: March 15, 2017__________________________Notified if accepted by April 13, 2017 
 

 JUNIOR COUNSELOR / INSTRUCTOR                                                                                                                                                       
Assists Senior counselor in counseling a cabin of 8 campers and instructs or assists an instructor in a skill area. 

 KITCHEN STAFF                                                                                                                                                                                                                                              
Helps in food preparation, serving and after meal clean up. 

 LIFEGUARD                                                                                                                                                                                                                                           

Assists the Waterfront Director in all waterfront programs and teaches or assists in skill areas. 

 MAINTENANCE STAFF                                                                                                                                                                                                                                   
Assists the Maintenance Crew Chief in jobs around camp as assigned. 

 MOUNTAIN BIKE INSTRUCTOR                                                                                                                                                                                               
Teaches the mountain biking skill and maintains bikes and other program equipment as required. 

 ONE MALE AND ONE FEMALE HEAD COUNSELOR                                                                                                                                                                       

Fulfills support roll to the counselors through mentoring, support & prayer and is involved in the camp program as 
needed. 

 POWER MARINE COORDINATOR                                                                                                                                                                                                                                   
Manages the power boat program, maintains equipment and teaches power boat skills. 

 PHOTOGRAPHER  Take digital stills, edits, sorts and uploads to the web, manages the camp’s social media. 

 SENIOR COUNSELOR / INSTRUCTOR                                                                                                                                                                                       
Counsels a cabin of 8 campers together with a Junior Counselor.  Instructs or assists an instructor in a skill area. 

 VIDEOGRAPHER  Take video during each session and create a video for the parents program. 
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2017 CAMP SCHEDULE CAMP SESSION  I AM AVAILABLE FOR THE FOLLOWING CHECK 

Required Attendance June 27—July 3 Staff Training Camp   

Week 1 Kindle I                                         Grade 3-6 July 3-8  

Week 2 Ignite I                                          Grade 6-9 July 10-15  

Week 2 Summer Sizzler I                         Grade 7-10 July 17-22  

Week 4 Summer Scorcher                       Grade 9-12 July 24-29  

Week 5 Kindle II                                      Grade 3-6 July 31-August 5  

Week 6 Summer Sizzler II                       Grade 7-10 August 7-12  

Week 7 Spark                                            Grade 5-7 August 14-19  

Week 8 Ignite II                                         Grade 6-8 August 21-26  

Week 7 & 8 Counselor In Training Camp Grade 10 & 11 August 14-26  

AVAILABILITY:  All staff must attend staff training camp June 27—July 3, 2017. 
I am applying to work for 4 months (spring staff and summer staff).              yes 
I will be available to work at Red Rock for the full 8 week summer program from July 3 until August 26.                yes            no      

CAMPING SKILLS AND EXPERIENCE: 
Briefly state your experience as a camper or staff member in camping. (Indicate camp attended) 
___________________________________________________________________________________________________________ 

___________________________________________________________________________________________________________ 

Each skill area will have a Head Skill Instructor.  The Head Skill Instructor will be committed to additional leadership, direction and 
preparation and as a result of the commitment required, must be on staff for at least 7 weeks (preferably 8).  Head Skill Instructors 
will be required to do some pre-camp preparation and may have to attend training events in June.   

Skill Experience (please check applicable areas you are interested in - DOUBLE check areas of keen interest): 

SKILL HELP INSTRUCT INSTRUCTOR HEAD INSTRUCTOR CERTIFICATION\EXPERIENCE 

ARCHERY         

CRAFTS         

BOARD SAILING         

CANOEING         

DRAMA         

FISHING         

KAYAKING         

MOUNTAIN BIKE         

SKIM BOARDING         

ROCK CLIMBING         

PHOTOGRAPHY         

BASKETBALL         

VOLLEYBALL         

WATER EX.         

WATER SKIING         

WAKE BOARD         

WILDERNESS         
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SELF EVALUATION 
(Please check all statements which you think apply to you.  Feel free to add statements if the ones listed do not adequately describe your characteristics.) 

1.CHRISTIAN WITNESS  

 living an upright life accord-
ing to biblical standards 

 find it difficult to talk about 
spiritual things 

 enjoy sharing my testimony 

 depends on the people I'm 
with 

 

2.SPIRITUAL LIFE  
 growing in Christ likeness  seldom read the Bible or 

pray 
 have a regular devotional life 

 up and down  

3. CHURCH LIFE  

 attend regularly  actively involved  not involved 

 attend occasionally  limited involvement  tithe regularly 

 

4. HOME LIFE  

 love my family  contribute to my family's 
well-being 

 have a poor relationship with 
my parents 

 respect my parents  am in a right relationship 
with my family 

 have no family 

 

5. SOCIAL LIFE  

 friendly  am a loner  seek to contribute to others 

 need considerable privacy  out-going  have difficulty making friends 

 get along well with others  lean on others  shy 

 

6. EMOTIONAL       
STABILITY  

 stable  irritable  difficult to control my temper 

 anxious  peaceful  control my emotions 

 easily discouraged  occasional depression  nervous 

 

7. PERSONALITY  

 introvert  extrovert  encourager 

 optimist  pessimist  well disciplined 

 creative  initiator  poor personal discipline 

 aggressive  easy-going  critical 

 sense of humor  

8. WORK HABITS  

 enjoy work  avoid work  can be depended on 

 procrastinate  complete my assignments  rarely give up 

 take pride in my work  do just enough to get by  work well with others 

 on time  often late  irresponsible 

 a quitter  cause friction   

 

9. ATTITUDE TO  
AUTHORITY  

 submit to those in au-
thority 

 rebel against authority  accept correction well 

 get defensive when cor-
rected 

 cooperative  uncooperative 

 

10. LEADERSHIP  

 with peer group:   
a follower 

 a leader  accept responsibility when 
asked 

 with children:         
comes naturally 

 enjoy leading children  have never tried but would 
like the opportunity 

 find it difficult  

11. PHYSICAL HEALTH  

 physically fit  average  tire quickly 

 frequent illness  on medication or chron-
ic illness 

 allergies  

 

Is there anything in your life (past or present) that would disgrace the name of Christ if it came into the open  
(i.e. police record, substance abuse, child abuse, sexual immorality)? 
No           Yes              If yes, briefly explain the situation in writing or discuss it verbally with the camp director.  
______________________________________________________________________________________________ 
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Financial Arrangements 
*Please take note that your total maximum earnings cap for your service at camp, derived from all sources (salary, bursary, and 
CFAD) is $400 -$500 per week depending on first time or returning staff and number of weeks serving at camp.  Keep in mind that 
these financial options are here to create the possibility of a reasonable income, and that your room and board are already        
provided for you at no charge in addition to the amount received. 

COUNSELOR FOR A DAY—CFAD: 

The purpose of the CFAD program is to create the possibility of raising a reasonable income for summer staff by way of donations. 

Who is eligible to solicit funds?                                                                                                                                                                                                 
ALL staff members  - who are age 17 and over, or who have completed Grade 11,                                                                                                                                                     
      - who have been accepted for at least 4 weeks of service at Red Rock (excluding Staff Camp)                                                   
      - who have submitted a CFAD application, (see next page)                                                                                                                                                                                                     
      - who have signed and submitted a Staff Understanding with Red Rock Bible Camp,    
      - and who submit their Social Insurance Number.  

All donors receive a tax deductible receipt for the total amount they give, however 10% of the amount donated is held by the 
camp to cover administrative costs, and then standard government payroll deductions are taken off the remaining 90%.                                                                                                                             
Further information for the CFAD Program will be provided upon your acceptance as a staff member.                                                                      
*All donations raised MUST be received at the Steinbach office BEFORE the last day of summer camp in order for you to receive 
the support.  Any CFAD donations received later will go to our camp’s general operating fund.                                                                                                                   
CFAD cheques will be issued September 8.   

 

CAMP BURSARY:  

Although camp funds are limited, there are provisions for staff members who plan to attend post-secondary education full time, 
immediately following summer camp.  The funds for the bursary are raised by the camp through donations. 

Who is eligible for receiving a Camp Bursary?                                                                                                                                                                 
Any staff member  - who have been accepted for at least 4 weeks of service at Red Rock (excluding Staff Camp),                                                 
                    - who have submitted a Camp Bursary application, (see next page)                                                                                                                                                                                                                                                                                                                              
                    - who have signed and submitted a Staff Understanding with Red Rock Bible Camp,                                                  
     - who submit their Social Insurance Number,                                                                                                                            
                    - who attends university or college for two complete semesters immediately following summer camp.                                     
Failure to attend will void the bursary. Exceptions may be made for staff who are paying for past post-secondary school debt.                                                                                                                                                                                                                                         
The bursary is $75.00 per week of service for the first year staff,                                                                                                                                                
and $100.00 per week of service for staff who have received a Red Rock bursary in a previous year.                                                                                                           
For staff who serve for all eight weeks of summer camp, we will add $25.00 per week to the bursary.  

Bursary cheques will be issued July 1 for Spring Staff and September 8 for Summer Staff. 

 

FINANCIAL ARRANGEMENTS: – Please check all that apply 

__________ I will volunteer my service. 

_________ I am applying for a camp bursary according to the eligibility requirements and….. 

_________ This is my first year applying for the Red Rock Bursary    OR  ________  I have previously received a Red Rock Bursary 

_________  I would like to raise personal support through Counselor-For-A-Day program according to the eligibility requirements. 

_________  I cannot come unless I get a salaried position (Waterfront Director, Assistant Cook or Integration Coordinator). 

_________  I would require funds for travel expenses (available only to those from outside Manitoba). 
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BURSARY  APPLICATION 
BURSARY: 
PLEASE FILL IN THE FOLLOWING IF YOU ARE APPLYING to request a Red Rock BURSARY. 
 
Name:  _______________________________________________ Phone:  ____________________________________ 
 
Have you ever received a Red Rock bursary before?_______________________________________________________ 
 
Accredited university or college you are registered to attend full time in the fall 2017: 
________________________________________________________________________________________________ 
 
Full School address: 
________________________________________________________________________________________________ 
 
Estimated total cost of one school year (September - April): 
________________________________________________________________________________________________ 
 
Total funds available to you at present (without the bursary, but from all other sources): 
________________________________________________________________________________________________ 
 
Total post-secondary school debt at present: 
________________________________________________________________________________________________ 
*Cheques for the Bursary will be issued July 1 for Spring Staff, and September, 8, 2017 for Summer Staff.                        

I agree to the conditions of this application.    

 

________________________________ ________________________________________________  _____/____/_____ 

                 NAME (PLEASE PRINT)               SIGNATURE                                           MM      DD     YYYY 

CFAD  APPLICATION 
 

COUNSELOR FOR A DAY: 

PLEASE FILL IN THE FOLLOWING IF YOU ARE APPLYING to raise COUNSELOR FOR A DAY donations. 

 

Further information regarding the CFAD Program will be sent to you upon your acceptance as a staff member.   

I have read and agree to the conditions of this application.  

*Cheques for the CFAD Program will only be issued September, 8, 2017. 

 

________________________________ ________________________________________________  _____/____/_____ 

                 NAME (PLEASE PRINT)               SIGNATURE                                           MM      DD     YYYY
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WORSHIP TEAMS 
We intend to incorporate two alternating worship teams for our chapels this summer.  The members of these teams 
must be committed to attending practices and being prepared.  As a reflection of the time commitment required, only 
staff that are present for at least six weeks of summer camp will be considered.  All applicants must also have perfor-
mance experience in the position that they are applying for.                                       

 

Please indicate with a √, the position(s) you are applying for and indicate your order of preference with a number.  

(1 for 1st choice, 2 for 2nd choice and so on). 

Are you capable of leading worship?   Yes   No 

If you checked an instrument and vocals, are you capable of doing both at the same time?   Yes    No 

 
Please describe your reason for wanting to be on the worship team, and your personal philosophy regarding worship. 

________________________________________________________________________________________________

________________________________________________________________________________________________

________________________________________________________________________________________________

________________________________________________________________________________________________

________________________________________________________________________________________________

________________________________________________________________________________________________ 

 

Positions Applying For (√) Preference (1,2,3,4) Years of Experience 

Vocals       

Bass Guitar       

Electric Guitar       

Acoustic Guitar       

Percussion       

Piano       

Sound       

Visual Media    

OTHER EXPERIENCE: 
Do you have any BOAT driving experience? (If yes, please explain) 
__________________________________________________________________________________________________________ 

Do you have a current boat license_____________________________________________________________________________ 

WHAT CURRENT CERTIFICATION DO YOU HAVE IN SWIMMING? 
__________________________________________________________________________________________________________ 

WHAT TRAINING DO YOU HAVE IN FIRST AID and/or CPR? 
__________________________________________________________________________________________________________ 

(Attach photocopy of current certification in swimming, first aid and CPR) 
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*All accepted staff members must get a recent Criminal Record Check sent to the camp office BEFORE arriving at 
Staff Camp. No exceptions! If you live in Winnipeg, you will need to get it through the city police at the Public Safety 
Building.  Note that it may take up to three weeks to get your results, so get this done early. 

мΦ If you don't live in the city, or a city that has its own police force, you need to go to your local RCMP. When you 
get your criminal records check, you need to ask them to do a vulnerable persons check too (The RCMP will not do 
the Vulnerable Persons Check if you are under 17 years old). 

нΦ Be sure to take a copy of your acceptance letter, and your staff understanding, as well as two pieces of govern-
ment issued ID (at least one of the IDs must include your photo). 

оΦ Be aware that there is a fee for this, approximately $10.00—$30.00. If you are volunteering to work at camp, there 
may be no charge for this service. 

T-SHIRTS: 

Staff attending Red Rock Bible Camp for Staff Camp and 2 or more weeks of summer camp, will receive a staff T-shirt to be worn 
on opening and closing days of summer camp.                                                                                                                                                                                                

Please check the size you would like to receive. ÃSmall   ÃMedium   ÃLarge    ÃXL   ÃXXL  

**Female staff will get ladies T-shirts. They are a smaller fit, so choose your size accordingly. 

To purchase a second t-shirt for $13, check here . 

PREPARE AND ATTACH TO THIS APPLICATION THE FOLLOWING: 

 PICTURE 
A good quality, recent photograph of yourself.  Your appearance should not drastically change from this photo during 
your employment with Red Rock. 

 TESTIMONY 
Your testimony should include events leading up to your conversion, your actual conversion, and the situations, 
events,  habits, people etc. which provided nurture and fostered your spiritual growth.  Mention the Scripture that 
was/is particularly helpful in your conversion and /or growth.  Try to keep your testimony between 150-200 words. 

 REFERENCES 
Three references are required from first time staff, and one reference is required from returning staff.   
Choose people who know you well (e.g. a teacher, employer, youth pastor),  but to whom you are not related.  
Give them a reference form.  Ask them to complete and return the form to you PROMPTLY in a sealed envelope.  
Be sure to send your reference or references with this application. 

 SIGNED CORE VALUES, SIGNED DOCTRINAL STATEMENT, CFAD/BURSARY FORMS & WORSHIP TEAM FORM 
(if applying to be on the worship team) 

If accepted, I will attend Staff Training Camp June 27-July 3, 2017 and am willing to abide by the guidelines set forth by 
the board and staff of Red Rock Bible Camp. 

 
Name (please print) _______________________________________________________________________________ 

Your  Signature ___________________________________________Date____________________________________ 

 
Thank you for applying to Red Rock Bible Camp. We may request a personal interview to get to know you better.  

 
Please return your completed application & references to: Red Rock Bible Camp, 204-320 Main, Steinbach, MB  R5G 
1Z1 or fax to: 204-326-1387 (if faxed, please mail original as well) E-mail address: rrbc@redrockbiblecamp.com  
If you are accepted for a position, you will receive a staff agreement and code of conduct.   
Both must be signed and a copy of each returned to our office to confirm your position on staff. 
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 STAFF REFERENCE FORM                                                                                                                                                                                  

 Name of Staff Applicant ____________________________________________________ 

 Name of Person Providing Reference __________________________________________ 
 
204-320 Main Street, Steinbach, MB  R5G 1Z1 * Phone: 204-326-9784 * Fax: 204-326-1387 * E-mail: rrbc@redrockbiblecamp.com             
 
This applicant has applied to work as __________________________________ at Red Rock Bible Camp.  Our camp seeks to pro-
vide a chance for God to work in our camper's lives through each staff member.  Our program is demanding and being a member 
of the summer staff is not an easy task.  We require staff members who are mature, responsible, team players, creative, physically 
fit of good character, growing in their faith in Christ.  Would you please help us in discovering whether or not this applicant is com-
patible with our program?  Please answer the following questions in an honest and frank manner. Your comments will be held in 
confidence. THE APPLICANT CANNOT SUBMIT THEIR APPLICATION UNTIL YOU HAVE RETURNED THIS REFERENCE TO THEM IN A 
SEALED ENVELOPE. PLEASE COMPLETE AND RETURN PROMPTLY. 
Sincerely, 

 

Mr. Kim Coursey 

Executive Director 

CHARACTER 

Would you say that his\her relationship with Christ is intimate and growing? Please elaborate. 

 

 

How does his\her faith impact his\her choices, what he\she believes and how he\she lives? Please elaborate? 

 

 

Would you say his\her life is a testimony of what Christ has done for him\her? How so? 

 

 

If you are, or someday were a parent, would you be pleased   concerned   or opposed  if this applicant was your child’s 
counselor? 

 

 

COMPETENCE 

How does he\she generally get along with peers? How about with those in authority?  

 

 

What spiritual gifts, abilities and training, does he\she have that will be of value to him\her in his\her role at Red Rock? 

 

 

Is he\she more of a leader or more of a follower? How so?  



CHEMISTRY 

Does he\she seem to value team and serve effectively with a team to accomplish a common goal? Please give an example. 

 

 

 

Does he\she seek to resolve conflict in a Christ like way when there is conflict with his\her peers? Please elaborate. 

 

 

 

Are his\her relationships with the opposite gender appropriate and respectful?  

 

 

 

Do you think he\she would promote unity in our staff team? If so, how? 

 

 

To accomplish our mission at Red Rock, we need to recruit staff members who, though not perfect, are striving to consistently live 
in a right relationship with God, pursuing holiness, spiritual growth and bearing fruit in Christ. Does this describe him\her? Why or 
why not? 

 

 

 

Would you recommend him\her with enthusiasm?  

Would you recommend him\her with reservation?  

Would you not recommend him\her at all?  

Why or why not? 

 

 

Do you have any other comments about the applicant which would assist us in discerning his\her suitability for the position ap-
plied for? 

 

 

 

Thank you for helping us assess this applicant’s suitability to serve at Red Rock Bible Camp. 

YOUR NAME _________________________________________________________ PHONE____________________________ 

ADDRESS____________________________________________________________ POSTAL CODE__________________ ___ 

OCCUPATION_____________________________________________________________ 

THANK YOU FOR COMPLETING THIS REFERENCE FORM. PLEASE PUT IT IN AN ENVELOPE, SEAL IT AND RETURN IT TO THE  
APPLICANT AS SOON AS POSSIBLE AS IT IS REQUIRED BEFORE THE APPLICATION CAN BE SUBMITTED. 
 
If you have any questions or comments to make, please call the camp director at:  (204) 326-9784. 
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Thank you for helping us assess this applicant’s suitability to serve at Red Rock Bible Camp. 

YOUR NAME _________________________________________________________ PHONE____________________________ 

ADDRESS____________________________________________________________ POSTAL CODE__________________ ___ 
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THANK YOU FOR COMPLETING THIS REFERENCE FORM. PLEASE PUT IT IN AN ENVELOPE, SEAL IT AND RETURN IT TO THE  
APPLICANT AS SOON AS POSSIBLE AS IT IS REQUIRED BEFORE THE APPLICATION CAN BE SUBMITTED. 
 
If you have any questions or comments to make, please call the camp director at:  (204) 326-9784. 


